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OFE A 1ONS COORDINA TING Boann
WATHINGTON S ) C.

March 4, 1958

Dear Red:

Since the establishment of the OCB in late 1953, we have
had on the OCB Staff at leanst one Junior career officer from the
Central Intelligence Agency to assist in:the assembly, digesting,
and other work in connection with intelligence liaison function.
We have considered that the presence of such an individual on the _ \
staff &f the OCB would yive him excellent background and traiming *©
which would assist him in his future career. Normally, we have

o attempted to rotate such individvals at intervals of approximately - '

§#: o ' oneyear. The preseat incumbent in this position 1._ 25X1A%a
Wol oo ) : ;
i125%1A9a - , : o o

v : In addition to the work in connection with intelligence matters,

SE

these individuals have an opportunity to sit in on interagency working
group meetings to participate in OCB staff meetings, and to obuerve
at meetings of the NSC Plinning Board and Planning Board Assis~-
tants. All these activizies are deliLerately designed to provide him
with a broad background in the inte rrelationship between intelligence
and policy making and execution, o

g
£

' It has been our pPractice to reimburse th. agency for the
services of the incumbent of this training positien, juet as in.the
case of auy employees on long-tarm duty awsignment to the OCB.
Staff, However, we have re-examined this arrangement in light of
our over-all staffing pattern and of tXe respective advantages to the

oo agency and to the OCB. Staff of this training arrangement and are
SN now suggesting a change in the relationship, - L

We bslieve that there is justification for making this position.
one to be filled on a non-reimbursahle basis in view of the value of

Colonel Lawrence XK. White R
Deputy Director’ (Support) '
Central Intelligeuce Agency
. Washington 25, D, -C,
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. ‘ o the training it offers to the auign'ec‘there_tq..,.,,][;.' thorefora,' pro-
25X1A9a ~ pose that I succesnvor be assigned to this staff without
‘ 'rclmhurlmmt. :

i, , It mh! ln npprechtcd i.f yaur docui.on with rupect to our
FRRCRINIS proposal could he received as soon as possible in visw of cort;in
e pending internal staff readjustments t.hst will be lﬂocted by whlt
DA arrm]‘m vu work out. -
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Sincerely,
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